Trade Training Gentre

What"sparked the Trade Training Centre'?

n 2005, various industries in the

South Waikato District voiced

concerns about the lack of skilled
labour available to support business
growth. Issues continued to be raised
until, in 2006 research was undertaken.

The research clearly indicated that
the skills gap issues publicised across
the country were severely affecting
certain sectors. And it was these sectors
on which many communities depended
for growth and economic sustainability.

Youth issues also gained momentum
around the same time, with research
indicating that there were no avenues
available for youth to move into
employment and career opportunities in
their home towns. We were struggling
to retain our young people.

As a result, a skills gap strategy was
developed. Each sector contributed to
a list of appropriate activities to retain,
train and upskill youth to fill the needs
of local industries was developed.

Following a number of discussion
forums with industry and a student tour
of the four major engineering firms it
became apparent that the Engineering
sector was enthusiastic about helping
support a Trade Training Centre.

In May 2007 discussions with
Waiariki Institute of Technology started
and an agreement was made stating
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that the Engineering sector could steer

the Trade Training Centre project and
design the curriculum required to meet
their skill requirements while providing
work experience for students.
Five firms provided passionate
representatives and a Steering Group
was formed. Their objectives were to:
*  promote Trade Training within the
South Waikato District

» ensure the educational projects
are relevant and add value to the
various business sectors of the
South Waikato District.

A Memorandum of Understanding
(MOU) was established. Council
found an appropriate site for the Trade
Training Centre, sourced funds to pay
for the first year’s lease and contributed

Business profile - engineering the Tokoroa way...

860,000 for the purchase of equipment.

A further 820,000 for lease expenses
was sourced through the Mayor’s
Taskforce for Jobs. Later, the Ministry
of Social Development signed up to

cover lease costs.

The Trade Training Centre
opened on 25 February to South
Waikato students. Five have
already been employed with
engineering firms half
way through their
training programme.
It bodes well for the
future of the Trade
Training Centre.
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Student profiles - read first hand what Trade Training is all about...
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a good organisation,” he continued.
“I have children at school here and a
partner. This was a good decision for me.

“Moving into the trades fields is a
good idea for school leavers who enjoy
working with their hands and want to
stay in Tokoroa,” said Mike. “You can
actually complete some of the necessary
units while you’re at school which
makes it easier to become qualified
once you leave. Don’t wait ten years
like I did.”

Better late than never, Mike.
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